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Relationship between Hospital Personnel’s Personality
Characteristics and Organizational Climate,
Najafabad, Iran

Abstract

Shahraky-VahedA."/Mardani-Hamule M.2

Introduction: Personnel’s conceptofhospitalis formed organizational climate and the most common
internal factorathospital thataffects organizational climateis personality characteristics of personnel.
These characteristics effecton humanisticcommunications. The aim ofthis study was to determine the
relationship between hospital personnel’s personality characteristics and organizational climate.
Methods: Thisisadescriptive-correlationresearch. The statistical sample consisted of 120 personnel
of Fateme-ye Zahra hospital in Najafabad were selected from all personnel through the convenience
samplingin2008. The Eysenck Personality Questionnaire, covering personality aspects (introversion,
extroversion, emotional stability and neuroticism) and organizational climate questionnaire in its six
aspects (supportive, directive, restrictive, collegial, committed, and disengaged) were used for data
gathering. Data were analyzed by descriptive statistics, chi-square test and t-test.

Results: Thereisnorelationship between the personality characteristics of personnel and open/closed
organizationalclimates.Also,norelationshipwasfoundbetweenpersonalityaspectsandorganizational
climate exceptof disengaged. We found a positive relation among four aspects of personality.
Conclusion: Extrovertpersonnel need to possess more committed of organizational climate. Thus, the
hospital managers need more cognition about personality characteristics to select them in a better way.

Keywords: Organizational Climate, Hospitals, Personnel, Personality Characteristics

1. M.Sc. of Nursing, Fateme-ye Zahra Hospital, Najafabad, Iran; Corresponding Author (mardanimarjan@gmail.com)
2. Instructor of Nursing Department, School of Nursing, Zabol University of Medical Sciences, Zabol, Iran

3 ——(8€)Z 1010 UOHRASIUIWPY Y}|eSH JO [euinor



