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A study on empowerment atmosphere in relation with empowerment
perception on Kerman teaching hospital's personals

Tourani S.*/ Yazdi Feizabadi V.?/ Gohari M.R?

Abstract

Introductions: Stability and consistency of hospitals activities depends more than ever before, on making competitive
performances, which to achieve them comparing to other competitors could demonstration better qualities performances.
Nowadaysthe most improvement tool s of richnessand price value of hospitals are known as experienced personne, or onthe
other hand, source of the powerful human resources. Empowerment of the human resourceisachieved by making acollection
of existence capacitiesand empowerment atmospherein the organization. Eva uation of the personnel'sempowerment, reflect
theempowerment atmosphereof theorganization, sothatinthisstudy, empowerment atmosphereinrel ationwithempowerment
perception of Kerman teaching hospitals, the correlation of each variableinthe study population have been eval uated.

M ethods: Present study is descriptive study ,conducted in 1386(2006). The research society of the study is Kerman teaching
hospital personas. Threehundredseighty six peopl e sel ected by two stagesrandom and stratifying sampling havebeen studied.
The tools for collecting data, were questioners with the Likret quaity degrees which included three parts. demographic
information, empowerment atmosphere based on valid Scot and Jaff questionerswhich haveeight parts; and theempowerment
perceptions based on Veton and Kameroon questionnaires which have five parts. Datahave processed by SPSS software and
;and anayzed using one samplet-test, Pearson's correlation test, independent t-test, and ANOVA test. We define desirability
judgment for variablesmeans 70%,in Likert five scale grading( equal to 3.5).

Results: Our finding showed that the average of al component on empowerment atmosphere in relation with empowerment
perception had not suitable position. The highest mean scorein order to clarifying and clearnessfor goa was2.97 and for team
work. 2.77; and the lowest score was for communication with 2.10. About the "empowerment perception personals "data
showed that n spite of the high average score in self-effectiveness component, and significant difference between self
arrangement, effi cacy; confidenceto othersisnot desirableandtotally, theempowerment perceptionfactor had not anacceptable
level. Inthisresearch theory of significance between empowerment atmosphere and empowerment perception confirmed by
0.99 of probability and correlation coefficient by 0.723 in 0.0001 confidence level. Additionally each and every of the eight
factors hasdirect and strong relation with personnel’'sempowerment perception (correl ation coefficient morethan0.5).
Conclusions: Pearson correlation coefficient anayze showed that there is a positive relation between empowerment
atmosphere factor and empowerment perception of the personnel. The maximum correlation coefficients are related to work
mentality, clearnessand brightnessof goal scomponents Thisrel ation and correl ation, separately havebeen observedintheeight
factorsof theempowerment atmospheres. Duetothesignificant rel ation between empowerment atmosphereand empowerment
perceptions of personnel, and strong and direct relation among them, to apply the empowerment event, management and
personnel could bring empowerment atmosphereto hospital by using applied management skillsand suitable conditions. and,
by thisway been affectedly work on personnel's knowledge emotionsand empowerment perceptions.

Keywor ds: Empower ment atmosphere, Empower ment perception, Teaching hospitals
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