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ARTICLE INFO EABSTRACT

1
Corresponding Author: ‘Introduction: Human resources play a highly important role in providing
Seyed Saeed Tabatabaee thealth services. The aim of this study was to determine the human resources
e-mail addresses: ‘required for the linear accelerator sector at Reza Radiotherapy-Oncology

tabatabaeel977@gmail.com | Center.

‘ Methods: This applied analytical-descriptive study utilized human resources
| determination method based on workload indicator of staffing needs. Expert

Received: 07/Dec/2020 imeetings were held to determine the components of workload and standard
Modified: 10/March/2021 itime. A survey was used to confirm the standard time of main activities, and
Accepted: 16/March/2021 iinterviews and personnel information system were used to determine the

Available online: 04/April/2021 i1amount and factors related to available working time.  Furthermore,
: management system and registries were used to determine the annual
Eworkload. The data were analyzed using the Excel and SPSS software version
:19.

‘Results: Seven factors related to the annually available working time of
‘employees were identified. Annually available working time for employees
‘was set at 806 hours. Patient preparation, treatment, surgery, and case
tcompletion were identified as the main activities. The results of workload
tindex calculations showed that the accelerator sector had a shortage of three
' people.

:Conclusion: The results of this study showed that Reza Radiotherapy-
t Oncology Center is experiencing a shortage of professional staff in the linear
taccelerator sector. It seems that using the workload indicator of staffing needs
' method to determine and distribute the required human recourses is a necessary
 step for the optimal management of human recourses in specialized sectors.
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