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Organizational commitment and job stress at Isfahan
university of Medical Sciences teaching hospitals managers

Yaghoubi M.'/ Yarmohammadian M.H.?/ Javadi M.?

Abstract

I ntroduction: There are many reasons for an organization to increase itsmembers' level of organizationa
commitment. Organizational commitment is one of the effective factors in human resource performancein
hospitals. Organizational commitment, like other organizational behavior has been introduced in different
aspects. First, organi zational commitment isanew concept andit istotaly different from dependence and job
satisfaction. For example, nurses may like their job; however, they fedl unsatisfied from the hospital they
work, so they would look for another job. Or waiters (waitress) in restaurant may, have a positive feel about
the work environment, but they would hate their job. Second, research shows that organizational
commitment, with oncoming effects such as job satisfactions, presence, organizational behavior, and job
performance and has a positive, and has negative relation with leaving job. Present study was aimed to
evauate Organizational commitment and job stress at Isfahan University of Medical Sciences (IUMYS)
teaching hospitals managers.

M ethods: Thisstudy carried out as across-sectiona research. The studied popul ation, were al the IUMS)

hospital managers (such as officers, nurses, and...) which have been selected with census method. The data

collecting tool swere two questionnaires related to measuring the stressand commitment level, their validity
andreliability were confirmed by researcher. The questionshave been design based on Likert method; andfor
presenting data descriptive and analytic statistics have been used.

Results: Theaverage scoresof organizational commitment was (67+13.7); equal for men and women, there
wasno significant rel ation between organi zational commitment and sex; maximum|evel of theorganizational
commitment and age haveno significant differenceeither; withasi gnifi cant differencebetween managers'job
experience and organizational commitment. The maximum organizational commitment found in those who
have more job experiences. Also it showed that there was no significant difference between the type of
management and the level of organizational commitment among managers’; and level of stressand sex with
yearsof service; and betweenjob stressand j ob experiences, type of management and typeof hiring. Summary
therewas no significant difference between managers' job stress and organizational commitments.
Conclusion: None of the organizational could be successful without their employees commitment.
Committed managersaremoreorganizedintheir job and stay longer intheir organi zation. Managers, alsohave
to keep the empl oyees committed and devel op thisbehavior in them.

Keywaor ds: Organization Commitment, Job Sress
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