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The Relationship between Organizational Cultures

and Employees Productivity

Nasiripour A.A."/ Raeisi P.?/ Hedayati S.P.?

Abstract

Introduction: Organizational culture is an influential factor for organizational performance in lit-
erature. The present study was aimed to determine the relationship between organizational culture
and employee productivity in non-specialized teaching hospitals affiliated with Iran University of
Medical Sciences (IUMS).

Methods: The stratified random sampling procedure was used to select 96 out of 1244 of the em-
ployees of the teaching hospitals affiliated with [IUMS to participate in this research. The data were
collected via a self-report questionnaire. The five points Likert scale used to score the questions
where 1= very little, up to 5=alot.

Results: There is a significant relation between organizational culture and employee productivity
(x=57.0, P=»0/01). In comparing the mean score of organizational culture indices, "control" and
"individual creativity" had the highest mean scores (e.g. 61.37 and 58.94 respectively). Among pro-
ductivity indices, "understanding the job role" and "ability", had the highest mean scores (e.g. 69.35
and 57.68 respectively).

Conclusion: It would be desirable to prepare an appropriate atmosphere for innovators and to teach
employees about the value of effort.

Keywords: Organizational Culture, Productivity, Employees, Hospital

Vol:12/No.35/Spring2009

1. Assistant Professor of Health Services Management Department, School of Economics and Management, Islamic Azad University, Sci-
ences and Research Branch, Corresponding Author (nasiripour@sr.iau.ac.ir)
AV 2. Associate Professor of Research Department, School of Management and Medical Information Science, Iran University of Medical Sciences

3. Instructor of Health Services Management Department, School of Health, Zabol University of Medical Sciences



