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1
Corresponding Author: ‘Introduction: Attracting and retaining physicians in rural and low-income
Seyed Saeed Tabatabaee tareas are the most important challenges for health system policymakers, which
e-mail addresses: 'affects the poor health status of the population living in these areas. The

tabatabaees@mums.ac.ir | purpose of this study was to investigate the factors related to the willingness of

. i the working physicians to stay in rural areas and evaluate them according to
,\Rﬂig‘ief'i\ézc_j‘li?&%%%oz%o ;the recommendations of the World Health Organization.

Accepted: 20/Dec/2020 iMethods: This applied research was conducted using descriptive-analytical

Available online: 06/Jan/2021 i and cross-sectional method in 2019. The study population was 306 physicians

'working in rural health centers under the supervision of Mashhad University

'of Medical Sciences. They were chosen through the census method, and the

Keywords: ' data collection tool was a researcher-made questionnaire. Descriptive statistics,
Retaining !'simple, and multiple ordinal regression models were used to analyze the data.
Physicians 'Results: The results showed that the willingness of the working physicians to
Rural areas I'stay in rural areas of Mashhad was low (16 percent). Furthermore, there was a

Human resources management !significant relationship among the importance of laws and regulations, the
!observance of educational dimension, laws and regulations, financial
!incentives and personal and professional supports with the willingness to stay
tin rural areas (p <0.05).
!Conclusion: The use of adequate financial incentives commensurate with the
!expectations of employees and commensurate with the opportunity costs of
!Hliving inrural areas, accompany with individual and job support for employees,
! can strengthen the effects of each dimension and ultimately the willingness to
I'stay in rural areas.
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