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Employees’ Attitude about the Annual Performance
Evaluation of Faculties Affiliated to Ahvaz University of
Medical Sciencesin2007,Iran

TorabiA.?/Setodeh S."

Abstract

Introduction: Performanceevaluationisasystematicanalysis ofindividual activity corresponding to
theiraims and duties. This research aimed to determine attitude about annual performance evaluation
between employees in the Faculties affiliated to Ahvaz University of Medical Sciences.

Methods: Inthis Descriptive and cross-sectional study, we analyzed 150 personnel view thathad been
evaluated at least one time in their service duration by direct manager. Questionnaire including 55
questions were completed and census methods were used, too. Answers to questions about view based
on Likert Scale. Data were analyzed by SPSS 11 software using analytic-descriptive tests.

Results: 54.7 percents of participants were women and others weremen. 20.7 percentwereamong 31 -
40,50percentamong31-40,26.7percentamong41-50yearsoldand2.7percentwereupperthanS0year.
MeanandStandard Deviationofagewere37.7+7.2. 66.32percentofpeopleadmitthatimplementation
of evaluation is essential, 17.35 percent had negative attitude and 16.33 percent had neutral attitude.
Whereas 39.75 percent of people had negative attitude, 34.41 percent had positive attitude and 25.84
percent had neutral attitude about the method of current implementation of performance Evaluation.
Significantdifference(PValue=0.001,CI=95%)wasfoundbetweenattitudeofcurrentimplementation
of evaluation and necessity of implementation of appraisal using > test.

Conclusion: Performance evaluationisawaytoindividual developmentofpersonnel,sohavingabad
viewaboutappraisalcannegativelyaffecttheorganization'soutcome, thereforeachangerecommended
to the current evaluation method of personnel.

Keywords: Evaluation, personnel, Performance, Faculty, Ahvaz University
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