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Ö¿éñ†ìú Îéíþ ƒƒƒƒƒ�µôø»þ ì~ü±ü• ¶ç|ì•

ð†¬° ̈†è¿þ 

1

/ ì¥í~¤·ò …üí†ðþ|ð·� 

2

|Í
|

ô¾õë ìÛ†èú: 22/4/78 €|…¾ç§ ðù†üþ: 41/11/78 € �̄ü±½ ðù†üþ: 72/11/78

…°²ü†‹þ Îíéß±¬ °øŒ±ÿ ¬° ‹ýí†°¶}†ó|ø†ÿ ̈±ï|„‹†¬

‹±…¶†¹ ¶ý·}î ̈õ¬¶ñœþ@ 6831

ìÛ~ìú:ºõ…ø~ ¤†Þþ …² Î~ï …¶}×†¬û ì~ü±…ó ‹ýí†°¶}†ó|ø†ÿ Þ»õ° …² …‹³…°ÿ …¶}†ð~…°¬ ‹±…ÿ ¶ñœ¼ Îíéß±¬ °øŒ±ÿ ô

ºñ†¶†üþ ðÛ†É Úõ– ô ÂÏØ ›ù• Æ±…¤þ �±ô´û|ø†ÿ ‹ùŒõ¬ …¶•. ø~Ù …üò �µôø¼ „ó …¶• ¶ñœ¼ Îíéß±¬ °øŒ±ÿ ¬°

‹ýí†°¶}†ó|ø†ÿ ̈±ï|„‹†¬…¶•@ {† ‹ú {±ôü� …¶}×†¬û …² ¶ý·}î ̈õ¬¶ñœþ ›ù• …Ö³…ü¼ ‹ù±û|âý±ÿ …² �}†ð·ýê °øŒ±ÿ ‹ú

Îñõ…ó ìùí}±üò Î†ìê ‹ùŒõ¬ Þý×ý• ̈~ì†– ‹ýí†°¶}†ðþ Þíà Þñ~.

°ô½ ‹±°¶þ:�µôø¼ …² ðõÑ {õ¾ý×þ - ìÛÇÏþ ¶•. ›†ìÏú �µôø¼ ‹ýí†°¶}†ó|ø†ÿ ̈±ï|„‹†¬ ô ¬ô °¬û ì~ü±…ó …°º~

ô ìý†ðþ „ðù† ‹õ¬. ‹±…ÿ ›íÐ|„ô°ÿ ¬…¬û|ø† …² °ô½ Þ†°â†øþ …¶}×†¬û º~. …‹³…° â±¬„ô°ÿ ¬…¬û|ø†€ �±¶»ñ†ìú …¶}†ð~…°¬

retteB ylpmiS ‹õ¬û ô …² …Î}Œ†° ô °ô…üþ æ²ï ‹±̈õ¬…° …¶•. …² ø± üà …² ‹ýí†°¶}†ó|ø†ÿ ¬…ð»ã†øþ€ ̈¿õ¾þ ô {†‡ìýò

…›}í†Îþ€ üà ‹ýí†°¶}†ó ‹† …¶}×†¬û …² °ô½ ðíõðú|âý±ÿ ¶†¬û ¬° ðíõðú �µôø¼ âñœ†ð~û º~. ¬…¬û|ø† ‹† …¶}×†¬û …² „ì†°

{õ¾ý×þ …°…̂ú º~.

ü†Ö}ú|ø†:ìý†ðãýò …ì}ý†²…– ‹ýí†°¶}†ó|ø†ÿ ¬…ð»ã†øþ€ {†‡ìýò …›}í†Îþ€ ô ̈¿õ¾þ ¬° ‹Ï~ >°øŒ±ÿ ¶†²ì†ðþ< ‹ú {±{ý� 62

¬°¾~€ 23 ¬°¾~ ô 12 ¬°¾~@ ¬° ‹Ï~ >ì·‰õèý• Îíõìþ ô ºù±ôð~ÿ< ‹ú {±{ý� 92 ¬°¾~€ 93 ¬°¾~ ô 81 ¬°¾~ @ô ¬°

‹Ï~ >̈çÚý•€ ì©†Æ±û ô ðõ„ô°ÿ< ‹ú|{±{ý� 62 ¬°¾~€ 23 ¬°¾~ ô 22 ¬°¾~ ‹õ¬.

ð}ýœú|âý±ÿ:‹ýí†°¶}†ó|ø†ÿ ¬…ð»ã†øþ ô ̈¿õ¾þ �ý»±Ö• ô ‹ùŒõ¬ ì~…ôï °… ¬° {Ï~…¬ Þíþ …² Ö±…üñ~ø†ÿ °øŒ±ÿ ̈õ¬ „Ò†²

Þ±¬û|…ð~. ¬° ¤†èþ|Þú ‹ýí†°¶}†ó {†‡ìýò …›}í†Îþ �ý»±Ö• ô ‹ùŒõ¬ ì~…ôï °… ¬° ÆýØ â·}±¬û|…ÿ …² Ö±…üñ~ø†ÿ °øŒ±ÿ …›±… Þ±¬û|

…¶•. ‹† {õ›ú ‹ú …üò|Þú °øŒ±ÿ ðý±ôÿ ì¥±Þú ô �ý»Œ±ð~û ¶†ü± Îõ…ìê ¬¶}ý†‹þ ‹ú Þý×ý• ìþ|‹†º~€ �ý»ñù†¬ ìþ|ºõ¬

‹ýí†°¶}†ó|ø† ð·Œ• ‹ú ì·}ñ~¶†²ÿ Ö±…üñ~ø†ÿ °øŒ±ÿ€ {~ôüò º†̈À|ø†üþ ‹±…ÿ …ð~…²û|âý±ÿ ìý³…ó �ý»±Ö• „ðù†€ �†ü¼

º†̈À|ø† ‹ú Æõ° ì·}í±€ ºñ†¶†üþ ðÛ†É Úõ– ôÂÏØ ô ²ìýñú|ø†ÿ ‹ùŒõ¬ ô …›±…ÿ �±ô´û|ø†ÿ ‹ùŒõ¬ …Ú~…ï ðí†üñ~.

Þéý~ ô…́û|ø†:…°²ü†‹þ Îíéß±¬€ °øŒ±ÿ€ ̈õ¬¶ñœþ

1- …¶}†¬ü†° â±ôû ì~ü±ü• ̈~ì†– ‹ù~…º}þ ô ¬°ì†ðþ€ ¬…ð»ß~û ì~ü±ü• ô …ÆçÑ|°¶†ðþ �³ºßþ€ ¬…ð»ã†û Îéõï �³ºßþ …ü±…ó

2- Þ†°ºñ†¹ …°º~ ì~ü±ü• ̈~ì†– ‹ù~…º}þ ô ¬°ì†ðþ€ ¬…ð»ß~û ì~ü±ü• ô …ÆçÑ|°¶†ðþ �³ºßþ€ ¬…ð»ã†û Îéõï �³ºßþ …ü±…ó

Ÿßý~û
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{† …ô…¶È Ú±ó ‹ý·}î€ ºýõû ì}~…ôë ¬° ìÇ†èÏú °øŒ±ÿ

‹±¾×†– ü† ôüµâþ|ø†ÿ ®…{þ °øŒ±ÿ {†‡Þý~ ¬…º•€ …ì† …̈ý±…_

‹± Ÿãõðãþ °Ö}†° °øŒ±ÿ {†‡Þý~ ìþ|ºõ¬.]1[ Ö±¾•|ø†ÿ

‹±ô² °Ö}†°ø†ÿ °øŒ±ÿ ìþ|{õ…ð~ ¬° ìõÚÏý•|ø†ÿ ì}Ï~¬ÿ

�~ü~…° ºõ¬€ …² üà øíß†° ìñ×±¬ â±Ö}ú {† Þê ¶†²ì†ó.]2[

…Þñõó ¶†²ì†ó|ø† ¬üã± ðíþ|{õ…ðñ~ ‹† …{ß†ÿ ì¥Ä ‹ú â±ôøþ

²‹~û€ …ì† ÞõŸà …² ì~ü±…ó …°º~€ ‹† Ÿ†è¼|ø†ÿ ì¥ýÇþ

°ô‹±ô ºõð~€ ‹éßú ‹†ü~ ÎÛ†ü~€ ìù†°–|ø†€ …ð±ÿ́ ô øýœ†ó

{í†ìþ â±ôû|ø† °… {Ûõü• Þññ~ {† ‹}õ…ðñ~ ìõÖÜ â±¬ð~.…² ¬øú

0891€ ì×ùõï ô Îíéß±¬ °øŒ±ÿ {¥õë �ý~… Þ±¬û …¶• {†

‹}õ…ð~ ‹† …üò Ÿ†è¼ ›~ü~ °ô‹±ô ºõ¬.]3[

ÖÛ~…ó {Ïù~ ô ¤í†ü• ì~ü±ü• …°º~€ üßþ …² ‹ý»}±üò

Îéê ð†Þ†ìþ {ç½|ø†ÿ ì~ü±ü• Þý×ý• Ö±…âý± â³…°½

ìþ|ºõ¬.]4[ �ê ¬üõü~ )divaD luaP( ¬° {¥ÛýÜ ̈õ¬ °øŒ±ÿ °…

Î†ìê Þéý~ÿ ìõÖÛý• ¬° …›±…ÿ ì~ü±ü• Þý×ý• Ö±…âý±

ìþ|¬…ð~.]5[ ‹ý»}± {ç½|ø†ÿ ‹ùŒõ¬ …² °øŒ±ÿ ÂÏýØ „¶ý�

ìþ|‹ýññ~ {† …² Öñõó ÂÏýØ.]6[ ‹† Êùõ° ›ñŒ¼ ì~ü±ü•

Þý×ý• Ö±…âý± …² ¬øú 0591€ °øŒ±ÿ øíõ…°û ‹ú Îñõ…ó üßþ …²

ìùí}±üò Îõ…ìê ¬¶}ý†‹þ ‹ú Þý×ý• ô ‹±{±ÿ ¶†²ì†ðþ ìÇ±§

‹õ¬û ô üßþ …² ìÏý†°ø†ÿ …°²ü†‹þ ¶†²ì†ó|ø†ÿ ¬…ôÆé�

¬°ü†Ö• ›õ…ü³ ìéþ Þý×ý• ¬° ¶±…¶± ¬ðý† ìþ|‹†º~.]7[ 

‹†ü~ …ð±ÿ́ ̈çÝ Þ†°Þñ†ó „²…¬ ºõ¬ ô °øŒ±ÿ Þéý~ …üò

Þ†° …¶•.]8[ °øŒ±ÿ ìþ|{õ…ð~ …² Æ±üÜ {†‡÷ý± ‹± ‹ùŒõ¬

Ö±…üñ~ø†ÿ {ýíþ€ ðõ„ô°ÿ °… …Ö³…ü¼ ¬ø~.]4[ ¶†²ì†ó|ø† ‹ú

Îñõ…ó ‹©»þ …² ›†ìÏú|…ÿ ø·}ñ~ Þú ‹ú „ó ̈~ì• …°…ú̂

ìþ|Þññ~ ô ìþ|{õ…ðñ~ ¬° ¬¶}ý†‹þ ì±¬ï ‹ú °Ö†û …›}í†Îþ …÷±

ì·}Ûýíþ ¬…º}ú ‹†ºñ~ ì»†°Þ• ¬° ‹±ð†ìú||°ü³ÿ Þçó

›†ìÏú Ö±¾•|ø†ÿ æ²ï ‹±…ÿ ‹±Ú±…°ÿ …°{Œ†Æ†– ì·}¥ßî

‹† ›†ìÏú °… Ö±…øî ìþ|¶†²¬.]9[

¨õ¬…°²ü†‹þ ‹ú ì×ùõï ‹†²ðã±ÿ ìñËî€ ðË†ï|ìñ~ ô ›†ìÐ

…² ÖÏ†èý•|ø†ÿ ¶†²ì†ó ô ð}†ü� „ó ‹± …¶†¹ üà ì~ë {Ï†èþ

…¶• Ö±…üñ~ ̈õ¬…°²ü†‹þ ‹ú ¶†²ì†ó …ìß†ó ìþ|¬ø~ {† ðÛ†É

Úõ– ô ²ìýñú|ø†ÿ ‹ùŒõ¬ °… ‹ú °ôºñþ ºñ†¶†üþ Þ±¬û ô

…Ú~…ì†– ‹ùŒõ¬ °… ‹±ð†ìú|°ü³ÿ Þñ~. …ì}ý†² üßþ …²

¨±ô›þ|ø†ÿ Ö±…üñ~ ̈õ¬…°²ü†‹þ …¶• Þú ìŒñ†üþ ‹±…ÿ

ìÛ†ü·ú Îíéß±¬ ¶†²ì†ó ‹† â̄º}ú ̈õ¬ ô ¶†ü±üò …¶•.]01[

…² ‹ýò ‹ý¼ …² 00003 ¶†²ì†ó …¶}×†¬û|Þññ~û …² ì~ë {Ï†èþ

)tnemeganaM ytilauQ fo noitadnuoF naeporuE( MQFE ¬°

¶±{†¶± …°ô�† ¬° ¶†ë 2002€ 08 ¬°¾~ „ð†ó ̈õ¬…°²ü†‹þ °…

¬èýê …¶}×†¬û …² ì~ë ‹±ºí±¬û|…ð~.]11[ ¶†²ì†ó|ø†üþ Þú {×ß±

‹ùŒõ¬ ì·}í± ‹ú|Îñõ…ó üà …¾ê ô …°²½ ¬° „ðù† ðù†¬üñú º~û

…¶•€ øíõ…°û ‹ú ºñ†¶†üþ ô ¬°á ôÂÏý• ô ìõÚÏý• ̈õ¬

ÎçÚú|ìñ~ ø·}ñ~. ²ü±… „ðù† ‹ú|̈õ‹þ ¬°ü†Ö}ú|…ð~ Þú …üò|âõðú

‹ù}± ìþ|{õ…ðñ~ ‹±…ÿ „üñ~û ô ð¥õû ¬¶}ý†‹þ ‹ú …ø~…Ù|º†ó

{¿íýî|âý±ÿ ô ‹±ð†ìú|°ü³ÿ ðí†üñ~. ¶†²ì†ó|ø† ‹†

¨õ¬…°²ü†‹þ ‹ú|Æõ° ìñËî …èãõÿ ì~ü±ü}þ|º†ó °… ‹† …èãõÿ

ìÏ±Öþ º~û …² ¶õÿ ì~ë ì¥à ²¬û ô ²ìýñú|ø†ÿ ‹ùŒõ¬ °…

›ù• °¶ý~ó ‹ú ìÛ¿~ ô ‹±{±ÿ ¬° Þ·� ô Þ†° Æ±…¤þ

ìþ|ðí†üñ~.]01[

ºõ…ø~ ìõ›õ¬ ¤†Þþ …²Î~ï …¶}×†¬û ì~ü±…ó

‹ýí†°¶}†ó|ø†ÿ Þ»õ° …² …‹³…°ÿ …¶}†ð~…°¬ ‹±…ÿ ¶ñœ¼

Îíéß±¬ °øŒ±ÿ ô ºñ†¶†üþ ðÛ†É Úõ– ô ÂÏØ ›ù•

Æ±…¤þ �±ô´û|ø†ÿ ‹ùŒõ¬ ìþ|‹†º~. …üò �µôø¼ ‹± „ó …¶•

‹† ¶ñœ¼ Îíéß±¬ °øŒ±ÿ ¬° ‹ýí†°¶}†ó|ø†ÿ ̈±ï|„‹†¬ ‹ú

{±ôü� …¶}×†¬û …² ¶ý·}î ̈õ¬¶ñœþ ‹ú ìñËõ° …Ö³…ü¼

‹ù±û|âý±ÿ …² �}†ð·ýê °øŒ±ÿ ‹ú Îñõ…ó ìùí}±üò Î†ìê ¬°

‹ùŒõ¬ Þý×ý• ̈~ì†– ‹ýí†°¶}†ðþ Þíà Þñ~. ¬° …üò ìÇ†èÏú

Îíéß±¬ °øŒ±ÿ ¬° ¶ú ‹Ï~ >°øŒ±ÿ ¶†²ì†ðþ<€ >ì·‰õèý•

Îíõìþ ô ºù±ôð~ÿ< ô >̈çÚý•€ ì©†Æ±û ô ðõ„ô°ÿ<

ìõ°¬ ¶ñœ¼ Ú±…°â±Ö}ú …¶•.

°ô½ ‹±°¶þ

�µôø¼ ¤†Â± …² ðõÑ �µôø¼ {õ¾ý×þ - ìÛÇÏþ ‹õ¬ ô

‹ýí†°¶}†ó|ø†ÿ ̈±ï|„‹†¬ ô ¬ô °¬û ì~ü±…ó …°º~ ô ìý†ðþ „ðù†

º†ìê °üý̧ ‹ýí†°¶}†ó€ ì~ü± ‹ýí†°¶}†ó€ ì}±ôó€

¶õ�±ô…ü³°€ °üý̧ ‹©¼ „²ì†ü»ã†û€ °üý̧ ‹©¼

°…¬üõèõÿ́€ °üý̧ ¬…°ô̈†ðú ô ¶õ�±ô…ü³°ø†ÿ ¬° â±¬½€

›†ìÏú �µôø¼ „ó ‹õ¬ð~. ‹† {õ›ú ‹ú âñœ†ð~ó üà ‹ýí†°¶}†ó

…² ø± üà …² …ðõ…Ñ ‹ýí†°¶}†ó|ø†ÿ ¬…ð»ã†øþ€ ̈¿õ¾þ ô
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ð†¬° ̈†è¿þ ô  ì¥í~¤·ò …üí†ðþ|ð·�

{†‡ìýò …›}í†Îþ ¬° ðíõðú �µôø¼ ¤œî ðíõðú 54 ð×± ‹õ¬.

…‹³…° â±¬„ô°ÿ ¬…¬û|ø†€ �±¶»ñ†ìú …¶}†ð~…°¬ ìõö¶·ú

retteBylpmiS ô²…°– Þ†° „ì±üß† ‹õ¬ Þú ¤†ôÿ 52 ¶õö…ë ‹õ¬û

ô ¬° ¤õ²û �µôø¼ …² °ô…üþ ô �†ü†üþ æ²ï ‹±̈õ°¬…° …¶•.

‹±…ÿ ›íÐ|„ô°ÿ ¬…¬û|ø† …² {ßñýà Þ†°â†û …¶}×†¬û º~. ‹±…ÿ

…›±…ÿ {ßñýà Þ†°â†û€ ì~ü±…ó …°º~ ô ìý†ðþ ø± üà …²

‹ýí†°¶}†ó|ø†ÿ ìõ°¬ ìÇ†èÏú ¬° Ú†è� üà {ýî ¶†²ì†ð~øþ

º~û ô �µôø»ã± ðÛ¼ {·ùýê|â± Ö±…üñ~ °… ‹ú Îù~û ¬…º•.

¬° ø± üà …² ‹ýí†°¶}†ó|ø†ÿ ìõ°¬ ìÇ†èÏú ì±…¤ê ²ü± …ðœ†ï

º~:

¬° ›é·ú …ôë �µôø»ã± …¾õë Þ†°â†û ̈õ¬…°²ü†‹þ ô

{ßñýà …›±…ÿ „ó °… ‹ú …ÎÃ†ÿ {ýî „ìõ²½ ¬…¬. ›é·ú ¬ôï ‹ú

ì±ô° ¶õö…æ– ̈õ¬…°²ü†‹þ ô ‹¥™ °ôÿ „ðù† …̈}¿†Á

ü†Ö}ú€ ðíõðú ¶õö…æ– ‹±…ÿ ›íÐ|„ô°ÿ ¬…¬û|ø† ¬° …̈}ý†°

…ÎÃ†ÿ {ýî Ú±…° â±Ö•. ¶�̧ …ÎÃ†ÿ {ýî ‹± …¶†¹

¶õö…æ– ‹ú ›íÐ|„ô°ÿ ¬…¬û|ø† …² Æ±üÜ ì»†ø~û€ ì¿†¤Œú ‹†

ì»}±ü†ó ô ‹±°¶þ ì·}ñ~…– …Ú~…ï ðíõ¬ð~. ›é·ú ¶õï ‹ú

�†¶©ãõüþ ‹ú ¶õö…æ– …̈}¿†Á ¬…º•. ¬° ›é·ú Ÿù†°ï€

ôÚ}þ Þú {ýî …² �†¶ª ¬…¬û º~û ‹ú ø± ¶õö…ë ¬°á Þ†ìê ô

¬°¶}þ ‹ú ¬¶• „ô°¬€ ‹ú ø± üà …² ¶õö…æ– …ì}ý†² ¬…¬û º~.

…̈}¿†Á …ì}ý†² ‹ú ø± üà …² ¶õö…æ– …² Æ±üÜ ‹¥™ ô

…›í†Ñ …ðœ†ï º~. …ì}ý†² Þ·� º~û °øŒ±ÿ ô ôÂÏý• ‹ùŒõ¬

ì~…ôï ¬° Ö±…üñ~ø†ÿ „ó ‹ú º±§ ²ü± {×·ý±º~: 0 {† 01 ¬°¾~

- ‹ùŒõ¬ ì~…ôï …¾ç_ ü† ‹ú ð~°–€ 01 {†03 ¬°¾~- ¬° {Ï~…¬

Þíþ …² Ö±…üñ~ø†€ 03 {†06 ¬°¾~- ‹ùŒõ¬ ì~…ôï ¬° {Ï~…¬

²ü†¬ÿ …² Ö±…üñ~ø†€ 06 {†08 ¬°¾~-‹ùŒõ¬ ì~…ôï ¬° {í†ï

¶†²ì†ó€ 08 {†001 ¬°¾~- ¶†²ì†ó ¬…°…ÿ Þç¹ ›ù†ðþ.]21[

¬° ›é·ú �ñœî€ ‹† …¶}×†¬û …² °ô½ ‹†°½ …Öß†° ðÛ†É Úõ– ô

²ìýñú|ø†ÿ ‹ùŒõ¬ ¬° ø± üà …² …‹Ï†¬ ¶ú|â†ðú °øŒ±ÿ ºñ†¶†üþ

ô ìùî|{±üò „ðù† ‹† …¶}×†¬û …² °ô½ °…‡ÿ|âý±ÿ ì}Ï~¬ …ð}©†Ž

â±¬ü~.

ü†Ö}ú|ø†

ðíõ¬…° 1 ð»†ó ìþ|¬ø~ …² ‹ýò ‹ýí†°¶}†ó|ø†ÿ ìõ°¬ ìÇ†èÏú

‹ýí†°¶}†ó {†‡ìýò …›}í†Îþ ‹† Þ·� 23 ¬°¾~ …ì}ý†² ¬° ‹Ï~

°øŒ±ÿ ¶†²ì†ðþ ¤†ü³ ‹ý»}±üò …ì}ý†² ô ‹ýí†°¶}†ó

¿̈õ¾þ ‹† Þ·� 12 ¬°¾~ ¤†ü³ Þí}±üò …ì}ý†² â±¬ü~.

ìý†ðãýò Þê …ì}ý†² Þ·� º~û ‹ýí†°¶}†ó|ø†ÿ ìõ°¬ ìÇ†èÏú

¬° …üò ‹Ï~ 62 ¬°¾~ ‹õ¬. …² ‹ýò ì}Óý±ø†ÿ ì©}éØ ‹Ï~

°øŒ±ÿ ¶†²ì†ðþ ‹ý»}±üò …ì}ý†² ‹† 03 ¬°¾~ ì±‹õÉ ‹ú ì}Óý±

>¬°á °¶†è•€ ¬ô°ðí† ô …°²½|ø† {õ¶È Þ†°Þñ†ó< ô

Þí}±üò „ó ‹† 22 ¬°¾~ …ì}ý†² ì±‹õÉ ‹ú ì}Óý±ø†ÿ >›†ìÏý•

¬° °øŒ±ÿ< ô >‹ùŒõ¬ ¶ý·}î °øŒ±ÿ …² Æ±üÜ Ö±…üñ~ ‹†²‹ýñþ<

‹õ¬.

ðíõ¬…° 1: ¬°¾~ …ì}ý†² ìß}·Œú ‹ýí†°¶}†ó|ø†ÿ ìõ°¬ ìÇ†èÏú ¬° ‹Ï~ °øŒ±ÿ ¶†²ì†ðþ
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›~ôë 1 ð»†ó ìþ|¬ø~ …² ‹ýò ‹ýí†°¶}†ó|ø†ÿ ìõ°¬

ìÇ†èÏú ‹ýí†°¶}†ó {†‡ìýò …›}í†Îþ ‹† Þ·� 93 ¬°¾~ …ì}ý†²

¬° ‹Ï~ ì·‰õèý• Îíõìþ ô ºù±ôð~ÿ ¤†ü³ ‹†æ{±üò …ì}ý†² ô

‹ýí†°¶}†ó ̈¿õ¾þ ‹† Þ·� 81 ¬°¾~ ¤†ü³ �†üýò|{±üò

…ì}ý†² â±¬ü~. ìý†ðãýò Þê …ì}ý†² Þ·� º~û ‹ýí†°¶}†ó|ø†ÿ

ìõ°¬ ìÇ†èÏú ¬° ‹Ï~ ì·‰õèý• Îíõìþ ô ºù±ôð~ÿ 92

¬°¾~ ‹õ¬. …² ‹ýò ì}Óý±ø†ÿ ‹Ï~ ì·‰õèý• Îíõìþ ô

ºù±ôð~ÿ ‹ý»}±üò …ì}ý†² ‹† 74 ¬°¾~ ì±‹õÉ ‹ú ì}Óý±

>„â†øþ …² ‹±¬…º•|ø†ÿ Îíõìþ …² …÷± ̈~ì†– ô ð}†ü� ̈õ¬<

ô Þí}±üò „ó ‹† 51 ¬°¾~ ì±‹õÉ ‹ú ì}Óý± >ì»†°Þ• ì·}Ûýî

¬° …ìõ° ›†ìÏú Ö±…{± …² Þíà|ø†< ‹õ¬.

›~ôë 2 ð»†ó ìþ|¬ø~ …² ‹ýò ‹ýí†°¶}†ó|ø†ÿ ìõ°¬

ìÇ†èÏú ‹ýí†°¶}†ó {†‡ìýò …›}í†Îþ ‹† Þ·� 23 ¬°¾~ …ì}ý†²

¬° ‹Ï~ ̈çÚý•€ ì©†Æ±û ô ðõ„ô°ÿ ¤†ü³ ‹†æ{±üò …ì}ý†² ô

‹ýí†°¶}†ó|ø†ÿ ¬…ð»ã†øþ ô ̈¿õ¾þ ‹† Þ·� 62 ¬°¾~

¤†ü³ �†üýò|{±üò …ì}ý†² â±¬ü~ð~. ìý†ðãýò Þê …ì}ý†² Þ·�

º~û ‹ýí†°¶}†ó|ø†ÿ ìõ°¬ ìÇ†èÏú ¬° ‹Ï~ ̈çÚý•€ ì©†Æ±û

ô ðõ„ô°ÿ 82 ¬°¾~ ‹õ¬. ‹ý»}±üò …ì}ý†² ‹ýí†°¶}†ó|ø†ÿ

بيمارستان

 متغيير

 ميانگين  خصوصي اجتماعيتأمين دانشگاهي

 تاكيد بر قوانين بــه عنــوان

 حـوزه پيشـرفت  

 %20 %35 %10 %22 

 47% 20% 70% 50%  آگاهي از برداشـت هـاـي عمومــي 

 33% 30% 40% 30%  اعمال قانون اخلاقـي قــوي 

 تشـويق و حمايـت از  

 خــدمات كاركنـاـن

 %25 %35 %20 %27 

اـركت مســتقيم در   مش

 امور جامعـه 

 %20 %15 %10 %15 

اـنگين   29% 18% 39% 29%  مي

›~ôë 1: ¬°¾~ …ì}ý†²…– ìß}·Œú ‹ýí†°¶}†ó|ø†ÿ ìõ°¬ ìÇ†èÏú ¬° ‹Ï~ ì·‰õèý• Îíõìþ ô ºù±ôð~ÿ

بيمارستان

 متغيير

 ميانگين  خصوصي اجتماعيتأمين دانشگاهي

راز نظــر   ه ابـ  28% 15% 35% 35%  تشويق كاركنان بـ

 تشـويق و حمايـت از  

اـن نــوآور   كاركن

 %30 %30 %15 %25 

 23% 10% 40% 20%  قدرداني و اعطـاـي پـاـداش

سرمايه گـذاري بــر پروژهـاـي  

وآورانه    ن

 %20 %30 %15 %22 

راي   اـبع بـ  تأمين من

اـي ارزشـمند     فرصـت ه

 %25 %25 %35 %28 

اـنگين   28% 26% 32% 26% مي

›~ôë 2: ¬°¾~ …ì}ý†²…– ìß}·Œú ‹ýí†°¶}†ó|ø†ÿ ìõ°¬ ìÇ†èÏú ¬° ‹Ï~ ̈çÚý•€ ì©†Æ±û ô ðõ„ô°ÿ
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ð†¬° ̈†è¿þ ô  ì¥í~¤·ò …üí†ðþ|ð·�

ìõ°¬ ìÇ†èÏú ¬° ‹Ï~ >̈çÚý•€ ì©†Æ±û ô ðõ„ô°ÿ ‹†

Þ·�03 ¬°¾~ ì±‹õÉ ‹ú ì}Óý± >{»õüÜ Þ†°Þñ†ó ‹ú …‹±…²

„²…¬…ðú ðË±…–< ô Þí}±üò „ó ‹† Þ·� 22 ¬°¾~ …ì}ý†² ì±‹õÉ

‹ú ì}Óý± >¶±ì†üú|â̄…°ÿ °ôÿ �±ô´û|ø†ÿ ðõ„ô°…ðú< ‹õ¬.

‹ú Æõ° Þéþ ‹ý»}±üò …ì}ý†² ‹ýí†°¶}†ó|ø†ÿ ìõ°¬ ìÇ†èÏú

¬° øíú …‹Ï†¬ Îíéß±¬ °øŒ±ÿ ‹† Þ·� 43 ¬°¾~ ì±‹õÉ ‹ú

‹ýí†°¶}†ó {†‡ìýò …›}í†Îþ ô Þí}±üò „ó ‹† Þ·� 22 ¬°¾~

ì±‹õÉ ‹ú ‹ýí†°¶}†ó ¿̈õ¾þ ‹õ¬. øí¡ñýò

‹ýí†°¶}†ó|ø†ÿ ìõ°¬ ìÇ†èÏú …² ‹ýò …‹Ï†¬ ì©}éØ �µôø¼

‹ý»}±üò …ì}ý†² °… ¬° ‹Ï~ ì·‰õèý• Îíõìþ ô ºù±ôð~ÿ ‹† 92

¬°¾~ …ì}ý†² ô Þí}±üò „ó °… ¬° ‹Ï~ °øŒ±ÿ ¶†²ì†ðþ ‹† 62

¬°¾~ Þ·� Þ±¬ð~. ìý†ðãýò Þê …ì}ý†² Þ·� º~û

‹ýí†°¶}†ó|ø†ÿ ìõ°¬ ìÇ†èÏú ¬° øíú …‹Ï†¬ Îíéß±¬ °øŒ±ÿ

ðý³ 82 ¬°¾~ ‹õ¬.

‹¥™ ô ð}ýœú|âý±ÿ

{×·ý± ¶ý·}î ̈õ¬¶ñœþ …² ü†Ö}ú|ø†ÿ �µôø¼ …üò …¶• Þú

‹ýí†°¶}†ó|ø†ÿ ¬…ð»ã†øþ ô ̈¿õ¾þ ‹ú {±{ý� ‹† Þ·�

¬°¾~ 72 ô ¬°¾~ 22 …ì}ý†² …›±…ÿ ‹ùŒõ¬ ì~…ôï °… ¬° {Ï~…¬

Þíþ …² Ö±…üñ~ø†ÿ ì±‹õÉ ‹ú °øŒ±ÿ „Ò†² Þ±¬û|…ð~€

¬°¤†èþ|Þú ‹ýí†°¶}†ó {†‡ìýò …›}í†Îþ ‹† Þ·� ¬°¾~ 43

…ì}ý†² �ý»±Ö• ô ‹ùŒõ¬ ì~…ôï °… ¬° ÆýØ â·}±¬û|…ÿ …²

Ö±…üñ~ø†ÿ °øŒ±ÿ ¬° ‹©¼|ø†ÿ ì}Ï~¬ ¶†²ì†ó ̈õ¬ …›±…

Þ±¬û|…¶•. Þ·� …ì}ý†² ‹ý»}± ¬° ‹ýí†°¶}†ó {†‡ìýò …›}í†Îþ

°… ìþ|{õ…ó ‹ú …›±…ÿ ì~ë {Ãíýò Þý×ý• )ecnarussA

ytilauQ( )AQ( ô Þ·� âõ…øþ|ð†ìú )noitazinagrO dradnatS

lanoitanretnI( OSI ¬° ¶†ë 3831 ð·Œ• ¬…¬. Þ·� …ì}ý†²

‹ý»}± ¬° ‹ýí†°¶}†ó ¬…ð»ã†øþ ð·Œ• ‹ú ‹ýí†°¶}†ó

¿̈õ¾þ °… ìþ|{õ…ó ‹ú ¬…ð»ã†øþ ‹õ¬ó „ó ô „ìõ²½

ì~ü±ü• Þý×ý• Ö±…âý± ‹ú Þéýú �±¶ñê „ó ¬° ¶†ë 0831

ìñ}·� Þ±¬.

ìà|Þ†°{þ )yhtraC cM ecarG( ô ¬üã±…ó ¬° ìÇ†èÏú ̈õ¬

¶†²ì†ó|ø†ÿ ì©}éØ °… ‹± ¤·� …ì}ý†²ø†üþ Þú ¬° Ö±…üñ~

¨õ¬…°²ü†‹þ ‹ú|¬¶• ìþ|„ô°ð~ ¬° �ñ� ¬¶}ú >ìŒ}~ÿ|ø†<€

>‹†°ÿ ‹ú ø± ›ù•|ø†<€ >‹ùŒõ¬ü†Ö}ú|ø†<€ >‹±ð~â†ó ›†ü³û< ô

>›ù†ó|{±…²ø†< {Û·ýî ìþ|Þññ~. ‹±…¶†¹ …üò ìÇ†èÏú

¶†²ì†ó|ø†üþ Þú ¬…ìñú …ì}ý†² „ðù† ‹ýò 01 ¬°¾~ {† 53 ¬°¾~

‹†º~ ¬° ¬¶}ú >‹†°ÿ ‹ú ø± ›ù•|ø†< Ú±…° ìþ|âý±ð~.]31[ ‹†

ìÛ†ü·ú ìý†ðãýò Þê …ì}ý†²…– ‹ýí†°¶}†ó|ø†ÿ ìõ°¬ ìÇ†èÏú ‹†

¬¶}ú|‹ñ~ÿ ìà|Þ†°{þ ô ¬üã±…ó ìþ|{õ…ó â×•: øíú

‹ýí†°¶}†ó|ø†ÿ ìõ°¬ ìÇ†èÏú ¬° øíú …‹Ï†¬ Îíéß±¬ °øŒ±ÿ

¬° ¬¶}ú ‹†°ÿ ‹ú ø± ›ù•|ø† Ú±…° ¬…º}ñ~.

ðíõ¬…° 2: ¬°¾~ …ì}ý†²…– ìß}·Œú ‹ýí†°¶}†ó|ø†ÿ ìõ°¬ ìÇ†èÏú ¬° …‹Ï†¬ ì©}éØ °øŒ±ÿ
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èõü̧ ì†°ü† Þ†èýñãõ )ognilaC .R airaM siuL( ¬° ìÇ†èÏú

¨õ¬ Æþ ¶†ë|ø†ÿ 6002-5991 …ì}ý†² Þ·� º~û

¶†²ì†ó|ø†ÿ ì±…ÚŒ• ¶çì• „ì±üß† ‹± …¶†¹ ì~ë

¨õ¬…°²ü†‹þ ‹†è~°ü� ¬° ìÏý†° °øŒ±ÿ °… ¬° ¶†ë| 5991€ 83

¬°¾~ ®Þ± ìþ|Þñ~ Þú ‹ú ü†Ö}ú|ø†ÿ �µôø¼ ¤†Â± ð³¬üà

…¶•. …üò …ì}ý†² ¬° ¶†ë 6002 ‹ú 45 ¬°¾~ °¶ý~û Þú ð»†ó

¬øñ~û ðÛ¼ ‹†°² Ö±…üñ~ ̈õ¬…°²ü†‹þ ¬° ‹ùŒõ¬ Ö±…üñ~ø†ÿ

°øŒ±ÿ …¶•.]41[

¶†ó|Ÿ³ ô ¬üã±…ó )la te zehcnas.E( ¬° ìÇ†èÏú

‹ýí†°¶}†ó|ø†ÿ …ü†è• ‹†¶ßýõ )euqsaB( …¶�†ðý† Æþ

¶†ë|ø†ÿ 6991 {† 3002 ¬°ü†Ö}ñ~ {Ï~…¬ ‹ýí†°¶}†ó|ø†ÿ

…¶}×†¬û Þññ~û …² ì~ë ̈õ¬…°²ü†‹þ MQFE …² 06 ¬°¾~ ¬°¶†ë

6991 ‹ú 98 ¬°¾~ ¬° ¶†ë 3002 °¶ý~û …¶•. ¬° …üò ìÇ†èÏú

¬�†°{í†ó Þý×ý• ì±…ÚŒ• ¶çì• …‹}~… üà ¬ô°û „ìõ²ºþ

¨õ¬…°²ü†‹þ ‹± …¶†¹ ì~ë MQFE ‹±â³…°Þ±¬. …Òé� üà

Þ†°ºñ†¹ ð†Ê± ‹ú|Îñõ…ó {·ùýê|Þññ~û ¬° Þ†°â†û|ø† ¤Ãõ°

¬…º•. º±Þ•|Þññ~â†ó ¬° Þ†°â†û|ø†ÿ ¨õ¬…°²ü†‹þ

ìÏíõæ_ ‹ýò 5 {† 02 ð×± …² …ÎÃ†ÿ øý†‡– ì~ü±û ‹ýí†°¶}†ó|ø†

‹õ¬ð~ Þú …² Æ±üÜ ‹¥™ ô …›í†Ñ ô ‹† …¶}×†¬û …² ìñÇÜ °…¬…°

)weiveR dna tnemssessA ,tnemyolpeD ,hcaorppA ,stluseR(

)RADAR( ø± ¬ô ¶†ë üà|‹†° ‹ú ìÏý†°ø†ÿ ì©}éØ ¬°

‹ýí†°¶}†ó ̈õ¬ …ì}ý†² ¬…¬û ô ‹±ð†ìú|ø†ÿ ‹ùŒõ¬ °… Æ±…¤þ ô

…›±… Þ±¬ð~€ ‹ú|Æõ°ÿ|Þú …ì}ý†² ìÏý†° °øŒ±ÿ ¬° ̈õ¬…°²ü†‹þ

Æþ ¶†ë|ø†ÿ 7-6991 …² 72 ¬°¾~ ‹ú 03 ¬°¾~ Æþ

¶†ë|ø†ÿ 89-0991 °¶ý~. ‹±ð†ìú|ø†ÿ ‹ùŒõ¬ ‹Ï~ÿ ¬°

¶†ë|ø†ÿ 1-0002 ô 3-2002 ‹ú Þ·� …ì}ý†²…– ‹ú|{±{ý� 04

¬°¾~ ô 83 ¬°¾~ ìñœ± º~.]51[

ð†‹ý}³ ô ¬üã±…ó )ba te .ztibaN .V( ¬° ̈õ¬…°²ü†‹þ ì±Þ³

�³ºßþ ›éýñà )kenilleJ( ô…ÚÐ ¬° øéñ~ ¬° Æþ ¶†ë|ø†ÿ

6- 4991 Þú ‹±…¶†¹ ì~ë MQFE °øŒ±ÿ °… üßþ …² ðÛ†É Úõ–

ô Î~ï …üœ†¬ ¶ý·}î|ø†ÿ …ð~…²û|âý±ÿ …² ðÛ†É ÂÏØ ì±Þ³

ÖõÝ …Îçï Þ±¬ð~. ì~ü± ì±Þ³ ›éýñà ‹† …¶}×†¬û …² ‹†²̈õ°¬

‹ú|¬¶• „ì~û üà ‹±ð†ìú ‹ùŒõ¬ Þý×ý• Æ±…¤þ ô …›±… ðíõ¬

‹ú|Æõ°ÿ|Þú �̧ …² 2 ¶†ë …ì}ý†² ì±Þ³ ¬° ìÏý†° °øŒ±ÿ ‹ú 75

¬°¾~ °¶ý~.]61[

¬øñõÿ ¬° ìÇ†èÏú ̈õ¬ {¥• Îñõ…ó >̈õ¬…°²ü†‹þ ¬°

‹ýí†°¶}†ó ø†ºíþ|ðµ…¬ {ù±…ó ‹± …¶†¹ ì~ë {Ï†èþ< 1384 -

MQFE Þú ‹ú °ô½ �±¶»ñ†ìú|…ÿ …ðœ†ï º~û€ ìý³…ó …ì}ý†²

Þ·� º~û ¬° ìÏý†° °øŒ±ÿ °… 08 ¬°¾~ ®Þ± Þ±¬û|…¶•]02[

Þú ‹±…¶†¹ ¶ý·}î ̈õ¬¶ñœþ ‹ú ìÏñ†ÿ „ó …¶• Þú

‹ýí†°¶}†ó ì̄Þõ° ¬° {í†ï ‹©¼|ø†ÿ ̈õ¬ ¬…°…ÿ Þç¹

›ù†ðþ ô Ö±…üñ~ø†ÿ �ý¡ý~û ìñ¥¿± ‹ú Ö±¬ÿ …¶• ô ̈õ¬

Ö±…üñ~ ̈õ¬…°²ü†‹þ °… ðý³ ¬…̂í†_ ‹ùŒõ¬ ìþ|‹©»~ ü† ‹± …¶†¹

ìÇ†èÏú ìà|Þ†°{þ ô ¬üã±…ó Þ·� …ì}ý†² ì̄Þõ° ‹ýí†°¶}†ó

ø†ºíþ|ðµ…¬ {ù±…ó °… ¬° ¬¶}ú >‹±ð~â†ó ›†ü³û< Ú±…° ìþ|¬ø~.

…üò ¬° ¤†èþ …¶• Þú ìý†ðãýò …ì}ý†² Þ·� º~û ¬° ìÏý†°

°øŒ±ÿ ¬° ¶†²ì†ó|ø†ÿ ¬…ôÆé� ›†ü³û Þý×ý• …°ô�† ‹ýò

¶†ë|ø†ÿ 0002 {† 2002 ìýç¬ÿ ‹ýò 15 {† 08 ¬°¾~

‹õ¬û|…¶•.]71[ Þ·� …ì}ý†² 08 ¬°¾~ ¬° ‹ýí†°¶}†ó ø†ºíþ

ðµ…¬ {ù±…ó )¬…ð»ã†øþ( ¬° ìÛ†ü·ú ‹† ‹ýí†°¶}†ó ¬…ð»ã†øþ

ìõ°¬ ìÇ†èÏú ìþ|{õ…ð~ ð†ºþ …² {×†ô– °ô½ �µôø¼ ¬° …üò

¬ô ìÇ†èÏú ‹†º~.

…ü³¬ÿ ¬° �†ü†ó ð†ìú Þ†°ºñ†¶þ …°º~ ̈õ¬ {¥• Îñõ…ó

>…°²ü†‹þ Îíéß±¬ ‹ýí†°¶}†ó|ø†ÿ {†‡ìýò …›}í†Îþ …¶}†ó

{ù±…ó ‹± …¶†¹ …èãõÿ {Ï†èþ ¶†²ì†ðþ< MQFE Þú ¬° ¶†ë

4831 ‹ú …ðœ†ï °¶†ð~û€ ìý†ðãýò Îíéß±¬ ‹ýí†°¶}†ó|ø†ÿ

…èŒ±² Þ±ž ô �†ð³¬û ̈±¬…¬ ô°…ìýò °… ¬° ìÏý†°ø†ÿ °øŒ±ÿ ô

ð}†ü� ›†ìÏú ‹ú {±{ý� 1/24 ¬°¾~ ô 8/53 ¬°¾~ ®Þ±

Þ±¬û|…¶•]81[ Þú ‹† ü†Ö}ú|ø†ÿ …üò �µôø¼ ¬° ‹ýí†°¶}†ó

ì»†‹ú - {†‡ìýò …›}í†Îþ-‹ú {±{ý� 43 ¬°¾~ ô 93 ¬°¾~

{×†ô– Ÿñ~…ðþ ð~…°¬.

ìµ¬û|Þ†° ¬° �†ü†ó|ð†ìú Þ†°ºñ†¶þ …°º~ ̈õ¬ ‹† Îñõ…ó

>…°²ü†‹þ Îíéß±¬ ‹ýí†°¶}†ó „ü•|…... Þ†º†ðþ {ù±…ó ){†‡ìýò

…›}í†Îþ( ‹± …¶†¹ …èãõÿ ì†èßõï ‹†è~°ü�- 4831< ¬° ìÏý†°

°øŒ±ÿ ¶†²ì†ðþ ‹ú …ì}ý†² 14 ¬°¾~ ô ¬° ìÏý†° ì·‰õèý•

Îíõìþ ô ºù±ôð~ÿ ‹ú …ì}ý†² 04 ¬°¾~ ¬¶• ü†Ö•]91[ Þú ‹†

ü†Ö}ú|ø†ÿ …üò �µôø¼ ¬° ‹ýí†°¶}†ó {†‡ìýò …›}í†Îþ ¬°

ìÏý†°ø†ÿ ì̄Þõ° ‹ú|{±{ý� 43 ¬°¾~ ô 93 ¬°¾~ ð³¬üà

ø·}ñ~.
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ð†¬° ̈†è¿þ ô  ì¥í~¤·ò …üí†ðþ|ð·�

�ý»ñù†¬…–

1- ‹† {õ›ú ‹ú …üò|Þú ̈õ¬¶ñœþ …¶†¹ ø± �ý»±Ö}þ …¶•

‹ýí†°¶}†ó|ø† ‹† …¶}×†¬û …² üßþ …² ì~ë|ø†ÿ {Ï†èþ ¶†²ì†ðþ

‹ú|Æõ° ì·}í± ‹ú …ðœ†ï ̈õ¬…°²ü†‹þ|ø†ÿ ¬ô°û|…ÿ …² Îíéß±¬

°øŒ±ÿ ̈õ¬ ‹�±¬…²ð~ {† Âíò …ÆçÑ …² ›†üã†û ̈õ¬ ¬° ì·ý±

‹þ|�†ü†ó Þý×ý•€ ²ìýñú {~ôüò �±ô´û||ø†ÿ ‹ùŒõ¬ ô ìÛ†ü·ú ‹†

¶†ü± ‹ýí†°¶}†ó|ø† Ö±…øî ºõ¬.

2- ‹† {õ›ú ‹ú …øíý• ‹ý†ðýú|ø†ÿ °¶†è•€ ¬ô°ðí† ô

…°²½|ø†ÿ ¶†²ì†ó ‹ú Îñõ…ó �†üú|…ÿ ‹±…ÿ …Îí†ë °øŒ±ÿ ¬°

�ý»ñù†¬ ìþ|ºõ¬ ‹ý†ðýú|ø†ÿ ì̄Þõ° ‹† …¶}×†¬û …² üßþ …²

ì~ë|ø†ÿ ‹±ð†ìú|°ü³ÿ …¶}±…{µüà {~ôüò º~û€ ‹† …¶}×†¬û …²

Þ†ð†ë|ø†ÿ ì}Ï~¬ …°{Œ†Æþ ‹ú Þéýú ®üñ×Ï†ó ¶†²ì†ó

…ÆçÑ|°¶†ðþ º~û ô ìý³…ó ¬°á „ð†ó …² °¶†è•€ ¬ô°ðí† ô

…°²½|ø†ÿ ¶†²ì†ó ‹ú ¾õ°– ¬ô°û|…ÿ ìõ°¬ �†ü¼ Ú±…°

âý±¬.

3- ì·}ñ~¶†²ÿ Ö±…üñ~ø†ÿ ì±‹õÉ ‹ú >°øŒ±ÿ ¶†²ì†ðþ<€

>ì·‰õèý• Îíõìþ ô ºù±ôð~ÿ<€ >̈çÚý•€ ì©†Æ±û ô

ðõ„ô°ÿ< ¬° ‹ýí†°¶}†ó€ {~ôüò º†̈À|ø†üþ ‹±…ÿ

…ð~…²û|âý±ÿ ìý³…ó �ý»±Ö• ¬° „ðù†€ �†ü¼ º†̈À|ø† ‹ú|Æõ°

ì·}í± ô ü†¬âý±ÿ ô ‹ùŒõ¬ ‹±…¶†¹ Ö±…üñ~ ‹†²‹ýñþ€ �†üú|ø†ÿ

…¾éþ ̈õ¬…°²ü†‹þ °… {»ßýê ìþ|¬øñ~.

4- …¶}Û±…° ðË†ï �ý»ñù†¬…– ¬° ‹ýí†°¶}†ó€ …¶}ÛŒ†ë …² ðË±…–
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Assessment of leadership performance based on self-
assessment system (Khorramabad hospitals 2006-2007)

Introduction:The evidences suggests that Iranian hospital managers do not apply a standard

device for assessing leadership performance, and identifying strong and weak points to

devise the executive plans required to improve leadership. The present study was aimed to

promote the application of self-assessment system through measuring leadership

performance at the Khorramabad hospitals, to increase the use of leadership potentials as the

most important factor to improving the quality of hospital services.

Methods: The present study is a descriptive, cross-sectional research. The study population

including of Khorramabad hospitals, as well as middle and senior managers. The workshop

method and the Simply Better Standard Questionnaire, having the needed reliability and

validity, was used for collecting data.. Among teaching, private, and social security hospitals,

one of each group was included in the research thorough simple sampling method. The data

are presented by descriptive statistics.

Results: The mean scores of studied hospitals: teaching, social security and private in

"organizational leadership," dimension were 26%, 32% and 21% respectively; in "

citizenship and public responsibility," dimensions were 29%, 39% and 18% respectively, and

in "creativity, risk, and innovation" dimension were 26%, 32%, and 22% respectively.

Conclusion: According to our findings, the teaching hospital and the private hospital have

both started permanent improvements in a few number of their leadership dimensions. The

social security hospital, however, has showed a permanent improvement in a wide spectrum

of its leadership dimensions. Since leadership proves to be a driving force for other factors to

maintain quality, it is suggested that hospitals take actions to document their leadership

processes, compile the indices to measure their achievements, constantly make the indices

permanent, and identify the strong and weakness points, and grounds for improvement, and

conduct improvement plans.

Keywords: performance assessment, leadership, self-assessment
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